A4
ViN\Ii

CODE OF
COMPLIANCE

Code of Compliance for Employees of
MKT Metall-Kunststoff-Technik GmbH & Co. KG



CODE OF COMPLIANCE MKT Metall-Kunststoff-Technik GmbH & Co. KG

Content

Code of Compliance
Edition January 2025

Scope

1. General principles of conduct

2. Dealing with business partners

3. Avoiding conflicts of interest

4. Handling information

5. Implementation of the Code of Compliance

Your contact partner at MKT

10

12

14
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Scope

This Code of Compliance applies to all employees of MKT Metall-Kunststoff-Technik
GmbH & Co. KG.

This Code of Compliance describes the principles of conduct for all MKT employees. It is to be
viewed as a guideline and is intended to support everyone in their daily work in making their
decisions in accordance with the law and MKT's values. This serves to protect

the entire company and its employees.

The general principles of conduct described in this Code of Compliance also apply to our
dealings with customers, suppliers, and other business partners.

We expect our business partners to also feel bound by these principles. Compliance with the
law, honesty, reliability, respect, and trust are universal foundations of good business relation-
ships.
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1. General principles of conduct

1.1 We behave with integrity

Mutual trust, predictability, honesty, and straightforwardness, both internally and exter-
nally, guide our actions. We protect MKT’s reputation and avoid conflicts of interest.

MKT's reputation is significantly influenced by the behavior of its employees. Misconduct can
lead to significant damage, for example, to our image, but also in the form of penalties, which
can also affect each individual employee. In fulfilling our duties, we therefore ensure that MKT's
reputation is protected and promoted at all times.

Integrity and reliability are cornerstones of MKT's corporate culture. This means that we con-
duct ourselves honestly, fairly, and with decency in every situation in our daily work. In particu-
lar, we avoid conflicts between private and business interests.

1.2 We comply with applicable law and internal regulations

Applicable laws and internal regulations must be strictly observed. Managers consider it
their responsibility to inform employees about relevant laws and ensure compliance.

As a company, we are part of the society in which we operate. We are therefore also subject

to its rules and laws. It is part of our self-image that we, as MKT employees, strictly adhere to
applicable laws and other regulations in every country and in every situation. The same applies
to internal company instructions and guidelines, including this Code of Compliance. We are also
committed to fulfilling all contracts and agreements we have entered into.

Lawful conduct requires knowledge of the relevant national and international laws and other
regulations. As employees, it is our responsibility to inform ourselves independently about the
laws and regulations relevant to our work. Irrespective of this, it is the responsibility of mana-
gers to inform their employees about relevant laws and regulations and to ensure compliance
with them.
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1.3 We treat each other responsibly and respectfully
We work responsibly with mutual respect and act straightforwardly and predictably.

MKT's corporate culture is characterized by mutual respect and responsible interaction. This
applies both to our collaboration with business partners and to our interactions and collabora-
tion with each other.

Informed employees are better employees. Through regular information, we aim to attract our
employees to the company’s goals, motivate them, and strengthen their sense of belonging
to the company.

1.4 We uphold human rights and respect human dignity

We respect personal and human rights, condemn child and forced labor, and make decisi-
ons only based on objective considerations.

We respect and protect human dignity, privacy, and the personal rights of each individual.
We consider people, their experiences, and personal differences to be an added value for our
company. Decisions that affect people are therefore made exclusively on the basis of objecti-
ve considerations. We do not make decisions that violate the Universal Declaration of Human
Rights. When making decisions, we also observe the guidelines of the International Labour
Organization (ILO).

For us, this means, in particular, that we condemn any form of forced and child labor and do
not permit any discrimination based on ethnic origin, religion, age, disability, sexual identity, or
gender. Furthermore, we do not tolerate violence, intimidation, bullying, or sexual harassment
in the workplace.

1.5 We handle company property responsibly

We handle MKT’s tangible and intangible assets with care and do not misuse them for
private purposes.

The facilities, work tools, business documents, and data provided to us for the performance of
our duties are the property of MKT. We always handle these assets responsibly and carefully and

will not misuse them.

We do not tolerate either negligent or intentional acts against company property.
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1.6 We are committed to safety in the workplace

We ensure workplaces that comply with legal requirements regarding occupational
safety, health and safety at work, and working time regulations.

The health of our employees is very important to us. Protecting them and avoiding hazards
is our top priority. We want to offer our employees a safe working environment and therefore
ensure that all regulations, laws, and standards regarding occupational safety and health are
observed.

Employees must be able to recover sufficiently. We therefore also consider it our responsibility
to comply with existing legal and internal regulations regarding working hours, breaks, and rest
periods.

1.7 We protect the environment

We protect the environment through ecologically sound use of non-renewable resources
and are committed to preserving the natural foundations of life.

MKT recognizes that certain natural resources are limited. We therefore strive to use these re-
sources in an ecologically sound manner. This means not only that we comply with existing en-
vironmental protection and sustainability laws, but also that we seek to avoid the unnecessary
use of non-renewable resources wherever possible. Every employee is encouraged to imple-
ment sensible measures to reduce resource waste and environmental pollution.
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2. Dealing with business partners

The general principles of conduct described in this Code of Compliance also apply to our dealings
with customers, suppliers, and other business partners. We expect our business partners to also feel
bound by these principles. Compliance with the law, honesty, reliability, respect, and trust are uni-
versal foundations of good business relationships.

2.1 We reject any form of corruption and bribery

We reject corruption and bribery in all their forms. We comply with all relevant laws and
regulations. For better guidance, we have formulated clear internal standards of conduct.

Corruption and bribery harm free competition and hamper innovation. Societies and compa-
nies suffer prosperity and reputation as a result. Corruption and bribery are prohibited worldwi-
de and are severely punished. MKT does not tolerate corruption or bribery in any form, neither
the offering and granting nor the demanding and accepting of inappropriate advantages.

This does not only apply to personal advantages. We win our contracts because we delight our
customers, for example, with better solutions. We negotiate with our suppliers toughly, but
always fairly. We strictly reject bribes to obtain contracts or to expedite administrative proces-
ses and adhere to our business partners’ guidelines regarding the acceptance and granting

of benefits. These principles apply not only to all employees, but also to other individuals and
organizations acting on behalf of or in the interest of MKT.

2.2 We advocate fair competition

We are committed to fair, performance-based competition and do not participate in anti-
competitive agreements with other market participants.

MKT is committed to the principles of the social market economy. We therefore advocate for
fair, performance-based competition. This means, in particular, that we do not participate in
cartels or other anti-competitive or unfair practices. It is the responsibility of management to
ensure this.

Specifically, this means: MKT employees do not enter into any written or verbal agreements
with competitors regarding prices, quotas, or markets to be served. We only enter into other
agreements with other market participants within the legally permitted framework. We also do
not participate in the exchange of information regarding competition-relevant internal consi-
derations. We do not unlawfully influence our business partners and customers in their pricing.
Furthermore, where we have a dominant market position, we do not exploit it.
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Since even verbal or tacit agreements can be classified as antitrust violations, we encourage
our employees to act with caution and prudence at all times when dealing with competitors.
Should a competitor attempt to entice an MKT employee to enter into prohibited agreements,
the employee must immediately report this to their line manager or the relevant departments.
Such a request must be responded to appropriately.

2.3 We will not allow ourselves to be misused for
illegal purposes

We do not participate in money laundering and terrorist financing activities and report
any suspected cases.

Money laundering is the concealment of the origin of funds from illegal sources such as terro-
rism, drug trafficking, bribery, etc. We only seek business relationships with reputable partners
who act lawfully and obtain their funds from legitimate sources.

We therefore adhere to the prohibition of money laundering and do not participate in the fi-
nancing of illegal activities. We comply with applicable laws on money laundering and terrorist
financing. We take reasonable precautions to identify our business partners. Our employees are
encouraged to report suspicious cases. We comply with legal requirements, in particular
regarding the reporting of suspicious cases, and cooperate with the relevant government
authorities.

2.4 We comply with all applicable export control and
customs laws

In international trade, we observe export bans, sanctions, and embargoes. We contact the
relevant authorities if we have any questions or concerns.

International trade in certain goods and services is subject to restrictions. We have established
responsible departments for cross-border trade (e.g., our customs and foreign trade officers)
and implemented internal controls to ensure compliance with export bans, sanctions, and em-
bargoes. Our employees always follow the export control processes.

We are aware that these restrictions affect not only physical goods, but also information and
technology. These must also not be passed on without authorization. Violations of these
regulations can cause enormous damage to MKT. All employees are therefore called upon to
act prudently and, for example, not to pass on information without authorization via email or
telephone. Our employees can and should contact their line manager or the relevant depart-
ments within the company at any time with questions or concerns.
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3. Avoiding conflicts of interest

Private interests may conflict with the interests of MKT. Conflicts of interest can negatively impact
the integrity, professionalism, and success of MKT. For MKT employees, the company’s interests take
precedence over private ones. This applies in particular to the following areas:

3.1 Non-compete clause
Our employees do not compete with MKT.

An MKT employee may neither work for nor acquire or participate in a company that competes
with MKT.

3.2 Secondary activities
Secondary employment must not be detrimental to MKT and must be approved.
Employees’ secondary employment must not conflict with MKT's interests and is only permitted

with the company’s prior approval. Exceptions are occasional writing, speaking engagements,
and similar activities. We welcome volunteer commitment from our employees.
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4, Handling information

At MKT, we practice a collaborative leadership style. We entrust our employees with information for
their work, and managers are encouraged to make decisions transparent and understandable by
providing additional information.

4.1 We handle company data responsibly

We maintain the confidentiality of information. Only the responsible and authorized MKT
departments communicate information to external parties.

Confidential company information must be kept secret. It may not be passed on to unauthori-
zed persons, both internal and external, and must be protected from access. Such confidential
information may include, for example, business and market information, reports, internal com-
munications and instructions, or other business and trade secrets.

The exchange of information with external parties may only take place via the technically quali-
fied and authorized departments and departments.

The obligation to maintain confidentiality also applies beyond the term of the employment
relationship.

4.2 We do not exploit our internal knowledge

We must not use insider information for our own benefit or that of third parties.

We often have knowledge of MKT that is unknown to outsiders and therefore not public. Such
so-called insider information can have value on the capital market because it can influence in-

vestment decisions and price movements. It is prohibited to use insider information to purcha-
se or sell securities, etc., or to recommend their purchase or sale to third parties.

10
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4.3 We adhere to data protection and data security

We handle personal and other data with care and ensure that personal rights are not
violated.

Data is of significant importance to both MKT and those associated with it. The protection of
this data and the prevention of data misuse is our top priority. The creation of records, files, and
the like that use confidential company information is only permitted if this is done directly in
MKTs interest and does not infringe the rights of third parties.

The protection of privacy when using personal data as well as the security of all business data
must be ensured in all business processes, taking into account applicable legal requirements.
Technical protection against unauthorized access must be maintained at a standard that corre-
sponds to the state of the art.

We exercise particular caution when collecting and processing personal data. We adhere to

applicable data protection laws and appoint competent departments responsible for ensuring
compliance with them.

11
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5. Implementation of the
Code of Compliance

5.1 How do we make decisions?

If we are unsure about our decisions, we consult our conscience and discuss them with the
relevant contacts.

The regulations in this Code of Compliance provide guidelines for the conduct of MKT emp-
loyees. In specific, everyday work situations, we often have to make decisions that are not clear-
ly described by the Code of Compliance or other MKT guidelines. In such cases, we can always
turn to our managers or the relevant departments within the company. However, we can often
also directly rely on common sense and our sense of decency and integrity by asking ourselves
the following questions:

1) Is my decision or action in accordance with applicable laws?

2) Does the decision conform to MKT’s known values and rules?

3) Assuming my colleagues and family knew about my decision,
would I have a clear conscience?

4) If everyone made the same decision, could | live with the consequences?

5) If my decision were published in the newspaper tomorrow, could | support it?

If you can answer all questions with a,yes” in good conscience, your decision or action is presu-
mably justifiable. If you cannot answer all questions with a,yes,” you should not continue with
the action until you have spoken with your manager or a contact person listed here. You can, of
course, also use these questions to examine your daily routines. Just because you have acted a
certain way in the past does not mean that it is always the right thing to do.

5.2 Duties of our managers

MKT’s managers act as role models and fulfill this role. They are available to their emp-
loyees to answer questions and help them fulfill their tasks and duties.

Managers should support their employees with friendly assistance and exemplary suggestions.
Employee motivation should be the result of the managers’ example and humility, as well as
their close contact with the base. Instructions and orders should be made transparent and
understandable to subordinates through additional information.

12
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Every manager must always emphasize the importance of ethical behavior and compliance
with guidelines, address them, and promote them through their leadership style and training.
Personal responsibility and freedom of action must be granted as much as possible. However,
compliance with laws and MKT guidelines is our top priority under all circumstances and at all
times. This applies especially to adherence to this Code of Compliance. We will never sacrifice
the good reputation and integrity of the MKT name for short-term profit interests. We are con-
vinced that this will ensure our long-term success. Managers are available as trusted contacts
to whom employees can turn in case of any ambiguities, questions, or professional or personal
concerns. However, the manager’s responsibility does not release employees from their own
responsibility. Only together can we succeed.

5.3 What should | do if I notice something illegal?

All employees are encouraged to report any violations of the Code of Compliance, appli-
cable law, or other binding rules. Any information received will be treated confidentially.

If you have reasonable grounds to suspect that someone is violating our Code of Compliance,
applicable law, or other binding rules, please report it. Only if we deal openly with potential vio-
lations can we respond appropriately. This helps us prevent harm to MKT, our employees, and
our business partners. The first point of contact for any information is the line manager. Emp-
loyees may also approach compliance officers or management at any time with information.

In addition, a whistleblower system is available for information. Information received will be
treated confidentially. The whistleblower must not suffer any disadvantage.

5.4 Possible consequences of a violation

Violations of the Code of Compliance will not be tolerated and can result in serious conse-
quences.

Violations of the Code of Compliance or legal requirements can lead to serious disadvantages
for MKT. MKT does not tolerate violations of laws, the Code of Compliance, or internal policies.
Depending on the severity of the violation, misconduct can result in employment law, civil law,
and even criminal law consequences for employees.
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Your Contact Person at MKT

For questions or information that cannot be resolved with a
supervisor, contact persons and a whistleblower system are
available

The first point of contact for questions and information is the immediate supervisor. For specific
questions that cannot be resolved by them, dedicated technical contacts are available. For
questions about the Code of Compliance and compliance in general, this includes the local
Compliance Officer, as well as the Chief Compliance Officer and his team. For specific regula-
tions within the Code of Compliance, dedicated contacts may also be appropriate (e.g., data
protection, occupational health and safety, customs, and foreign trade officers). The respective
Human Resources department is also a suitable contact for personnel matters.

Indications of compliance violations can also be reported via a whistleblower system.
Contact person MKT
Matthias Kleemann

Matthias.Kleemann@mkt.de
+4963749116-78
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